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Covid-19 survey Part I explored formal measures adopted by Gender-SMART Partner countries.  Part II is now focused on the direct 
impact of the crisis on the human resources in the consortium’s organisations. Main stress factors are investigated such as uncertainty 
about the future, pace of technology change for work activities, networking with colleagues, failure to separate working hours from the 
rest of the day, exposure risks. Respondents have highlighted the extent of the pandemic on the already challenging work-life balance 
especially for women. Professional development has proved to be a great opportunity during lockdown, though. 
Covid-19 has not been the same for everybody!

49%

30%

16%

5%

Other

As
 us

ual
More di�icult

Les
s d

i�
icu

lt

25%

Family/children 
interference

Other
Slow internet 

connection speed

Availability of  
isolated room

Reduced exchanges 
with colleagues

Higher work 
burden

12%

26%

12%

20%

5%

Reconciling personal 
and work life

Greater burden for 
child/family care

Psychological aspects

Possible life improvements 

Major criticalities 
of teleworking

Possible COVID-19 risk exposure

Counselling for the sta�  
and psychological impacts

Challenges during the pandemic 

COVID-19 has not been the same for everybody!
SURVEY RESULTS

RESPONDENTS 

PARTNER
COUNTRIES

68%

32%

CYPRUS FRANCE

IRELAND ITALY NETHERLANDS SPAIN

RESPONDENTS BY GENDER

BELGIUM CZECH REPUBLIC

Gender
SMART

SCIENCE MANAGEMENT OF AGRICULTURE & 
LIFE SCIENCES, INCLUDING RESEARCH AND TEACHING

This project has received funding from the European Union’s Horizon 2020 Research and Innovation Programme under Grant Agreement N° 824546

36%
39%

1%

24%

Men

Other

Equal sharing 
within couple

Women

13%
6%

9%
6%

3%
4%

75%
84%

Grocery shopping

Hazardous working activities

Use of transportation means

Caregiving for sick family members

Men
Women

Loss of identity

Depression

Loneliness

Fear

Financial insecurity

Stress from social 
distancing

Anxiety

Changed future 
horizon

Stress from reduced 
physical activity, 
computer fatigue

Change in job status

3% 1%

1% 1%

7% 8%

1% 3%

6% 8%

2% 4%

15% 10%

12% 21%

23% 19%

31% 26%

MEN WOMEN

Most common e�ects experienced during COVID-19 emergency

Counselling for the sta� 

YES NO I DON’T KNOW

46% 15% 39%

TOPIC AREAS

More time for housekeeping!!!

Re�ection about how to readjust 
professional/working activities

More time for continuous 
professional development

More time spent with the family

More time for personal life

Improvement of IT skills

16% 20%

25% 7%

9% 24%

7% 9%

27% 24%

17% 15%

MEN WOMEN

SURVEY

PERMANENT STAFF 

NON-PERMANENT 
STAFF 

PERMANENT 
RESEARCHERS

NON-PERMANENT 
RESEARCHERS

STUDENTS 

OTHER 

RESPONDENTS BY POSITION

https://bit.ly/2Zl4dD5

https://www.gendersmart.eu/

https://www.gendersmart.eu/

https://www.gendersmart.eu/

https://www.gendersmart.eu/

https://www.gendersmart.eu/

http://www.iamb.ciheam.org/ http://www.iamb.ciheam.org/


