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Covid-19 survey Part I explored formal measures adopted by Gender-SMART Partner countries.  Part II is now focused on the direct 
impact of the crisis on the human resources in the consortium’s organisations. Main stress factors are investigated such as uncertainty 
about the future, pace of technology change for work activities, networking with colleagues, failure to separate working hours from the 
rest of the day, exposure risks. Respondents have highlighted the extent of the pandemic on the already challenging work-life balance 
especially for women. Professional development has proved to be a great opportunity during lockdown, though. 
Covid-19 has not been the same for everybody!
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