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La partecipazione delle donne al Green Deal: 
ƻǇǇƻǊǘǳƴƛǘŁ ǇŜǊ ǳƴϥŜƳŀƴŎƛǇŀȊƛƻƴŜ ŜŎƻƴƻƳƛŎŀ

Eguaglianza di genere nelle Istituzioni di ricerca come 
ǇƛƭŀǎǘǊƻ Řƛ ǎƻǎǘŜƴƛōƛƭƛǘŁ ŘŜƭƭŀ ǎǘǊŀǘŜƎƛŀ DǊŜŜƴ Deal

ŘŜƭƭΩ!ǊŜŀ aŜŘƛǘŜǊǊŀƴŜŀ

Maroun El Moujabber CIHEAM Bari, Italy



The project in a nutshell

9 partners

4-year project
Å01/01/2019 to 31/12/2022

Total budget: 3 162 527 ϵ

o EC contribution: н уфу тнн ϵ
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The Gender-SMART project

Designing& implementing fully-fledged Gender 
Equality Plans (GEP) for 7 GEP implementing 
partners
Å.ǳƛƭǘ ŀǊƻǳƴŘ п άŎƘŀƭƭŜƴƎŜǎέ όǘƘŜƳŀǘƛŎ ²tǎύ
ÅTailor-made 
ÅFully operational  
ÅLong-lasting

EXPECTEDOUTPUT

ÅWomen and men in these organizations have equalcareer opportunities and equal decision-
making power 

Å Their gender-sensitive institutional strategies and research generate fully inclusive 
innovation processes

EXPECTEDIMPACT
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Communication Campaign 
Make Equality Bloom

ω2 months campaign
ωFinal event a Roundtable (How to design a gender 

sensitive culture) with 120 participants

ω27 Interviews collected
ωMore than 50 contributions from the partners

ωMore than 150 Posts on Twitter
ω15 Videos created
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Gender-SMART Project at the time of CORONAVIRUS

ωA survey promoted by CIHEAM Bari'sGender-SMART Core TEAM 
across the Consortium

ωGender-Smart on EC webpage on COVID

ωTotal number of respondents 314 (68% Female, 32% Male)
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MAIN AREAS OF THE SURVEY

A Extraordinary measures in 
response to COVID-19 adopted 
by your Government/ 
Organization

B Impact on work activities in 
the current health crisis

D COVID-19 risk exposure 

E Psychological impact

C Work-life balance
F How to turn this pandemic 

into opportunities 
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COVID-19 HAS NOT BEEN THE SAME FOR EVERYBODY !

Female respondents

Male respondents


